









3.26.09
Times Union Proposal on Section 1D.






The Company shall have the ability to use part-time employees and independent contractors to eliminate or displace a present staff position provided that the following conditions are met:

1. At least four (4) weeks in advance of any proposed transfer of work, the Company will give notice to the Guild, including the specific work to be outsourced, where it will go, and what the cost and other benefits would be compared to keeping the work in-house.

2. The Guild shall have the opportunity to make an offer to the Company to retain the work.  The final decision on whether to accept the Guild’s offer shall rest with the Company.

3. The Guild shall have the opportunity to discuss with the Company voluntary transfers based on seniority or other relevant qualifications, how affected employees may be redeployed, and any plans for training redeployed employees.  Where feasible, the Company will move the affected employees to jobs for which the Company determines they are suited based on abilities, skills, work history and educational background.

4. The parties agree to continue their practice of bringing new work to the Times Union by having Guild members take on work suitable to their skills from other newspapers.  Employees will not be entitled to additional pay for such work, but will be eligible for overtime, if required by the Company and pursuant to the terms of this Agreement.  Advertising sales staff will continue to receive applicable commissions. 

5. The Company shall not exercise this authority to outsource work for the purpose of discriminating against employees based on their membership in the Guild. 
