








March 25, 2009

Dear George:


After our discussions over the buyout, I am putting into writing what the parties have agreed to so that we may sign a formal agreement and send the matter to a vote:

1. Employees who take the buyout will be paid severance as outlined in the contract.

2. Employees will receive health-care coverage at least through Dec. 31, 2009. Otherwise, the number of weeks’ health care coverage will be equal to the number of weeks’ severance pay. (An employee with 20 years’ experience will get 40 weeks of severance and 40 weeks of health-care coverage.)
3. Employees who receive health-care coverage will continue to pay their 16 percent share of health-care costs. They also will continue to be responsible for the first $750 of health-care costs under the deductible in the MVP plan.
4. Employees who receive the health-care buyout will receive 50 percent of the Company’s savings for the same number of weeks as their severance.
5. Employees will receive all accrued benefits: unpaid vacation, makeup days and personal days. Employees remain eligible for the pension benefits to which they would otherwise be entitled to or vested in.

6. The Company will not challenge claims for unemployment.
7. Employees will receive access to clips for up to six months.

Agreed:


Tim O’Brien




George Hearst



President
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