Revised language re holidays.

Substitute under Section 27. A. 3rd paragraph in Guild proposal.
July 24, 2008
Employees who are Jewish who wish to take time off for observance of Yom Kippur and Rosh Hashana will be granted the time as paid days off. Employees who are Muslim who wish to take time off for observance of Eidul Fitr and Eidul Adha will be granted the time as paid days off. If other employees are of a different faith, the Company will give the same due consideration to granting their major holidays off.

